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Small business entrepreneur set to speak
Mary Lou Fox, president of
Westhaven Pharmaeeuticals of
Perrysburg, wi!I discuss "Successful
Strategies for Small Businesses· at the
Nov. 20 "Breakfast in BG" to be held in
the Mileti Alumni Center.
Fox founded Westhaven in 1979 and
with her unorthodox strategies made it
the largest single distribution center of
pharmaceutical and allied products in the
Midwest. Her professional accomplishments in the health care industry have
earned Fox numerous recognitions and

honors and she has been featured in Inc.
magazine because of her entrepreneurial

success.

This is the final "Breakfast in BG" of
the fall. The monthly program. open to
the public. is sponsored by the Office of
University Relations.
The event will begin at 7:30 a.m. and
conclude by 8:45 a.m. Cost is $4.50 per
person. Advance reservations are
required and can be made by calling
372-2424. Seating is limited.

PERS rep to be on

campus for meetings
Recently each PERS member was
sent a disability benefit program and
election booklet. The booklet compares
the features between the original
program and the revised program and
explains the significance of the election
form on the back cover of the booklet.
A representative from the Public
Employees Retirement System (PERS)
will be on campus Friday, Nov. 20 to
provide information on items covered in .
the booklet In an effort to accommodate
as many employees as possible. three
sessions have been scheduled throughout the day in the Campus Room on the
third floor of the University Union at 1O
a.m., noon and 3 p.m.
Anyone wanting more information
concerning the election should attend
one of the sessions.

OBITUARY
Leada Bateson
Leada Bateson, 69, a retired University employee, died Nov. 1 in Vermillion.
She had been a cook at the University
for 14 years before retiring in 1983.
Memorials may be made to the Wood
County Unit of the American Cancer
Society.

CLASSIFIED

EMPLOYMENT
OPPORTUNITIES
New vacancies
Posting expiration date for employees to
apply: Noon. Friday. Nov. 13.
11-13-1

Secretary 1
Payrange26
Chemistry
Part-time (grant-funded)

Holiday parade set
Registration forms for participation and
requests for contributions for the 1992
Holiday Parade have been mailed to 759
businesses, organizations and· individuals. The event is scheduled at 1O a.m.
Nov. 21 in Bowling Green.
The parade theme is "A Celebration of
Holiday Traditions· and it is sponsored by
the Chamber of Commerce.
Organizations and businesses are
encouraged to have floats. decorated
vehicles or marching units. There is no
charge to participate. Interested participants need only return the registration
form to the Chamber of Commerce.
Joan Gordon. parade coordinator and
executive director of the chamber, said
volunteers are needed to help the day of
the parade. Anyone interested can
contact her at the chamber office at
353-7945.

Nonprofit Organization
U.S. Postage Paid
Permit No. 1
Bowling Green. Ohio

DATEBOOK
Monday, Nov. 9
Special Guest Lecture. "Franz LisZt and
Richard Wagner," presented by Gottfried
Wagner. great-grandson of Richard Wagner.
artistic president of the Italian Liszt Society
and co-founder of the Post-HolocauSt
GeneratiOn in DialOgue, 7 p.m.. Bryan Recital
Hall. Moore Musical Arts Center. Free.
International Alm Series. "God Does not
Believe in Us Anymore." (Austria. 1982) B
p.m.. Gish F~m Theater. Free.
Exhibit. Chinese Folk Art on display at
Grounds for Thought, 174 S. Main St. through
Nov. 15. Paintings are available for contribu·
tions of $100 or more; money will be used to
bring the artiStS to northwest Ohio next
sumrner. SponsOred by the College of
Educalion and Allied Professions with the
cooperation of the School of Art, BGSU
FoundatiOn and community residents.
Exhibit, Rose Marie P. Strippoli will be
showing her first one-person show of enamels
and watercolors. Firelands Gallery. On display
through Dec. 1.

Weight Watchers
program to start
The next 1o-week Weight Watchers
Program will begin on Nov. 19 and will
run through Feb. 11. Each session will
meet at noon in the personnel conference/training center at the College Park
Office Building.
For further information, contact Karol
Heckman at 372-2225 or Ruth Milliron at
372-2237.

FoRsALE
University computer services has for
sale to departments and offices several
IBM 3270 personal computer systems.
Each system consists of an IBM 3270 PC
with 512K memory, dual 360K floppy
drives and color monitor, and comes
bundled with a CICS port connection.
These are iUm-key" packages providing
full communications capability with the
CICS administrative network. The price is
$1,000 each. Interested persons should
contact Charles Schultz at 372-2911.

FACULTY/STAFF POSIDONS
The following faculty positions are available:
Accounting/MIS: Instructor (two positions. full· time/terminal, anticipated). Deadline: Mardi 1.
Also. assistant/associate professor (twO positions. full-timelprobationary, ant1C1pated). Deadline:
Jan. 1. For all positions, contact Park Leathers (2-2767).
Applied Human Ecology: Instructor/assistant professor. Contact Elsa McMullen (2-2026).
Deadline: Nov. 13.
Firelands College: Assistant professor of art. Contact the Office of the Dean. Flrelands College
(433·5560. ext 223). Deadline: Feb. 15.
Library: Head librarian (two positions, Curriculum Resource Center and Popular Culture
Library). Contact the Search Committee. Jerome library Dean's Office (2-2856). Deadline: Jan. 30
(Review of applications will begin in February and win continue until filled.)
Musical Arts: Dean. Contact Norma Stickler (2-2915). Deadline: Dec. 2.

Tuesday, Nov. 1O
Lecture. "The Wagner Case in Israel and
Germany." presented by Gottfried Wagner. 7
p.m .• Bryan Recital Hall. Moore Musical Arts
Center.
International Film Series, ·Santa Fe·
(Austria. 1985), 8 p.m .. Gish Film Theater.
Free.
Planetarium Show, ·New Worlds?
Columbus and the Great Explorers from the
Stone Age to the Space Age." 8 p.m .• $1
donation suggested.

Wednesday, Nov. 11
Lambda Lunch. gay/lesbian faculty. staff
and graduate students meet for lunch and
conversation. Gall the Link for details.
352-1545.
MidWeek Prayer, ecumenical event,
sponsored by United Campus Ministries,
noon-12:30 p.m .. Prout Chapel. All welcome.
Alumni-Faculty Week. "Effective
Leadership Through Motivation, Excitement
and Fun; will be delivered by alumna Rebecca
Spencer, director of child care services for the
YMCA of greater Toledo, 1 :30-2:30 p.m .. 100
Eppler North.
·
Auenc:y SUpport Group, offered by BGSU
Speech and Hearing Clinic for adolescents
and adults who stutter or who have other types
of fluency oiscrders. 5:30-6:20 p.m .. 204 South
Hall. Free. If interested in attending, or would
like more information. call 372-2515.
Concert. U.S. Ajr Force Woodwind Quintet
win perform. 8 p.m., Bryan Recital Hall, Moore
Musical Arts Center. Free.

Thursday, Nov. 12
Alumni-Faculty Week. alumna Dr. Susan
Calvert Finn. president of the AmeriCan
Dietetics Association. wiD present "OpportUnities and Challenges in Dietetics." 4-5 p.m..
Galleria. Applied Human Ecology Building.
Alumni-Faculty Week, alumna Eva Co~. a
Celina Public School teacher, will present two
presentalions of -Current Issues in Middle
School Reading/language Arts." 6-7 p.m .. 222
Education Building and 7:30-8:30 p.m .• 201
Education Building.
Concert. BGSU Tuba and Trombone
Ensembles will perform. 7 p.m .• Bryan Recital
Hall. Moore Musical Arts Center. Free.
Theatre Production, "The lion in Winter:
8 p.m., Eva Marie Saint Theatre. University
Hall. T !Ck.els are $6 for adults and $4 for
students and senior citizens. Advance tickets
are on sale at the box office, 372-2719.
Lenhart Ctassic Alm Series. "The Clock."
9 p.m .. Gish Film Theater. Free.
Guest Recital, French husband and wife
duo, saxophonist Claude Delangle and pjanist
Odile Delang!e will perform, 9 p.m., Bryan
Recital Hali, Moore Musical Arts Center. Free.

....

Friday, Nov. 13
Falcon Club Luncheon. noon. Days Inn.
Men's Swimming vs. Eastern Michigan. 6
p.m .. Cooper Pool.
Women's Swimming vs. Eastern
Michigan, 6 p.m .. Cooper Pool. ·
Hockey vs. Kent. 7 p.m .. ice arena.
Volleyball vs. Miami. 7 p.m .. Anderson

Arena

BGSU School of Art Faculty Exhibition
opens with a public receplion. 7-9 p.m .•
Dorothy Uber Bryan Gallery, Fine Arts Center.
Free. The exhibition will continue through Dec.
10.
Exhibit of work by 20 art faculty from
Eastern Michigan University opens at the
School of Art Gallery. Fine Arts Center. The
exhibit will continue through Dec. 10. Gallery
hours are 9 a.m.-4:30 p.m. weekdays and 2·5
p.m. on Sundays. Free.
Bowling Green Opera Theatre will
present Mozart's "The Marriage of Figaro: B
p.m .. Kobacker Hall. Moore Musical Arts
Center. Tickets are $6. $8 and $10. A $2
discount is available for students and senior
citizens. To reserve seats. call the box office at
372-8171.
Planetarium Show. "New Worids?
Columbus and the Great Explorers from the
Stone Age to the Space Age." 8 p.m .. $1
donation suggested.
Theatre Production. "The Lion in Winter."
8 p.m .. Eva Marie Saint Theatre, University
Hall. Tickets are $6 for adults and $4 for
s1udents and senior citizens. Advance tickets
are on sale at the box office. 372-2719.

Saturday Nov. 14
Football, Falcons vs. Ball State. 1:30, Doyt
Perry Stadium.
Planetarium Show. ·New Worlds?
Columbus and the Great Explorers from the
Stone Age to the Space Age." 2 p.m .• $1
donation suggested.
Poetry Reading. poet Richard Lyons will
read from his new and published works, 6:30
p.m., Conference Room, Jerome Library. Free.
Volleyball vs. Ohio, 7 p.m.• Anderson

Arena
Bowling Green Opera Theatre will
present Mozart's "The Marriage of Figaro." 8
p.m.. Kobaeker Hall, Moore Musical Arts
Center. Tickets are $6, $8 and $10. A $2
discount is available for students and senior
citizens. To reserve seats, call the box office at
372-8171.
Theatre Production, "The lion in Winter:
8 p.m.. Eva Marie Saint Theatre. University
Hall. T ICk.ets are $6 for adults and S4 for
students and senior citizens. Advance tickets
are on sale at the box office. 372-2719.

Pare_nts Weekend
has many activities
Thousands of parents of University
students will be on the campus Nov.
13-15 as the University celebrates its
annual Parents Weekend.
The traditional schedule has parents
meeting with faculty and staff Saturday
morning as each of the University's frve
undergraduate colleges sponsors a
brunch and reception. Then it is out to
Perry Stadium for the 1 :30 p.m:football
game against the Ball State Cardinals.
During halftime, the winner of a
student-written essay contest will be
announced, resulting in the naming of the
1992 Parents of the Year. After the
game, parents can attend a concert that
will feature a variety of students enrolled
in the College of Musical Arts.
For more information about a variety
of other activities, contact the student
affairs office at 372-2843.
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ASC resolution
shows concern
about task force
reoommendations

Cultural Diversity:
A progressive
idea that works
It has been hailed as progressive for

its time, a unique curriculum requirement
that addresses the diversity of this nation
and all communities. When the University
implemented its cultural diversity program
in the fall of 1991, it set off a trend of an
unusual blend of classes that are now
beginning to appear on more campuses
around the country.
Wrth a year of experience under its
belt, how is the fledgling program faring?
Very well, thank you, according to Dr.
Emest Champion, ethnic studies and
director of the cultural diversity curriculum. ·we have brought together many
disciplines to make this program work
and what that has done is knit the
University community together into one
fabric." he said.
As of fall 1991, all freshmen entering
the University are now required to take at
least one cultural <frversity course.
Champion said the main goal of implementing the program is to make diversity
an "intellectual pursuit." It is a way to
have students study the rontributions of
the various groups that make up the U.S ..
he said.
"We're not in the business of changing
people, but we want to better inform
people." Champion said. "We want
people to have knowledge and facts on
which to base their decisions. The
demographics of this country are
changing and our studies have to reflect
those changes."
There are currently 25 different
cultural diversity courses, some with
multiple sections. being offered. Champion stressed the program did not simply
evolve from ethnic studies courses. "The
classes span across University departments. We have courses out of the
Engrish department. theatre, political
science and many other areas." he said.
"This is a University-wide requirement,
not an ethnic studies requirement. It has
become a cross-fertilization of ideas."
Students can satisfy the requirement
anytime during their college careers
because courses are offered from 100 to
400 levels. One of the few problems that
has developed, Champion said, is that
some of the courses have become so
popular that other students are chOOSing
them as electives. sometimes shutting
out others who are required to take them.
What do students think abOut the new
requirement? In a study conducted on the
program. James Litwin, planning and
budgeting, and Or. Carolyn Palmer,
education, found that 79 percent of those
students surveyed thought taking a
course in cultural diversity was a good

idea

Continued on page 3

The soccer team has something to cheer about as it received its· first bid to the
NCAA tournament in 19 years. The team played its first game Nov. 15 against St.
Louis University. To celebrate the season, Coach Gal}' Palmisano let the team
shave his head and mustache.

In an effort to indicate their concern for
certain recommendations by the Managing for the Future Task Force. members
of the Administrative Staff Council
approved a resolution at their Nov. 5
meeting. The resolution was read later
that day at a hearing at the University of
Toledo on reactions to the task force's
findings.
ASC's resolution said that while the
council agreed with many of the task
force's findings and goals. it is concerned
with some of the recommendations. The
council said it is opposed to centralizing
authority with the Ohio Board of Regents
and to designating institutions for
research in Ohio, namely Ohio State
University and the University of Cincinnati.
A clause also was inserted in the
resolution calling for Firelands College to
continue as a "strong, integral college" at
BGSU and not be included in the
consolidation plans of some of Ohio's
smaller branch campuses.
"We're a little nervous at Firelands."
said ASC member Arlene Hazlett. "We're
afraid we're going to get separated from
BGSU."
Greg Jordan. vice chair of ASC, said
the University sees Firelands College as
one of seven integral colleges that make
upBGSU.
ASC's resolution concludes by urging
members of the task force to listen to the
public at the regional hearings, to build

Continued on page 3

Organization's goal: To have racial equality on campus
In a third-floor conference room at the
University Union, an interracial committee
has met once a month for six years to
address a volatile issue that continues to
rudely confront America, Bowling Green
and the University on a daily basis: racial
injustice.
"What we are doing is fulfilling what
we think is a good way to live." said Dr.
Conrad Pritscher, education/foundations
and inquiry and co-chair of People for
Racial Justice (PRJ}, "and that is to
reduce racial injustice."
Pritscher said that racism is fostered
when the status quo is maintained. In
other words, unless deliberate steps are
taken to eliminate racism, it will continue
to fester.
.
"Racism exists; it is a cancer in
northwest Ohio as it is elsewhere and it is
white racism." Pritscher said. 'Whites are
largely unaware that there is a problem of

racism and have gotten to the point
where they think. 'I'm not racist. I'm not
doing anything against people of color.'
"The lack of willingness to change with
enough speed to undo the ills of slavery

and its
after-effects is a
tremendouS
problem that
most whites do
not think about
and are not
aware of. Part of
the goal for the
People For
Racial Justice is
an educational

endeavor to help

residential services, part-time student and
co-chair of PRJ, says that it is. "For a
person of color, it is very uncomfortable
due to the lack of <frversity that is in the
area: the lack of opportunities to be
exposed to a
variety of cultural
events, not just

specifically
Africa'l-American
events. I don1
find Bowling
Greentobe ·
progressive at
all."
According to
Pritscher and

Conrad Pritscher

people become
more aware of racial problems.·
But is racism common in BG and at
the University? Christopher Smitherman.

Smitherman.

racial injustice
can be observed in various
Continued on page 3

Annual reception will honor authors and artists for their achievements

i

The 1992 Friends Authors and Artists
Reception will honor 28 faculty and staff
members for their achievements and
present one with the Friends Award. The
program will be from 7:30-9:30 p.m.
Thursday (Nov. 19) in the Jerome Library
conference room.
Annually the University's authors,
artists, performers and composers are
recognized by the Friends of the University Libraries. a membership organization
that supports the programs and activities
of the University libraries, archives and
special collections. To qualify for the
distinction, the individuals must meet
established criteria and be nominated for
their extraordinary achievements. During
the past 11 years, the reception has
recognized more than 400 faculty and
staff.
The Friends Award will be presented
at 8 p.m. The award is given annually to
a University faculty or staff member,
student, community person or institution
which has contributed substantially to the
growth and development of the libraries
and learning resources.
Those who will be recognized include
Delia 0. Aguilar, ethnic studies, for
Rlipino Housewives Speak; Burton
Beerman, music, for the recording of the
Contemporary Music Review of London
containing "Wind Whispers, Sounds and
Shouts," a solo performance of his
composition "Masks" at the 1991 Seamus
National Conference, School of Music
University of lllionois at UrbanaChampaign, and other performances of
his works such as "Secret Gardens for
Alto Saxophone, Percussion, Woodwind
Quintet and Tape" performed by guest
soloists and the Toledo Symphony; Ellen
Berry, women's studies. Curved Thought
and Textural Wandering: Gertrude Stein's
Postmodemism and Re-entering the
Sign: New Critical Languages in the
Soviet Union with Anesa Miller-Pogacar;

Note holiday
schedules

~~~-c:. four holidays observed by the
,J.lrll_vef·sity remain in 1992.. They are:
;'Thanksgiving Day, Thursday, Nov.
~26; Reassignment of President's Day
>(a,lloatlng t.;>liday}, Friday, Nov. 27;
:,;~of Columbus Day (a
. 11?3fi11g holiday}, Thursday, Dec. 24;
_and Chrislmas Day. Friday, Dec. 25.

Albert Blankenship, marketing (retired),
~It-Yourself Marketing Research and
Henfang Chen, mathematics and
statistics, Bayesian Inference.
Also, James Child, social philosophy/
policy, with Donald Scherer, philosophy,
Two Paths Towald Peace; Steven
Cornelius, music, with John Amiria, The
Music of Santeria: Traditional Rhythms of
the Bata Drums; Charles J. Cranny with
Patricia cain Smith, psychology, Job
Satisfaction: How People Feel About
Their Jobs and How it Affects Their
Performance, R. Serge Denisoff. sociol-

ogy (retired), with Wdliam Romanowski,
Risky Business: Rock in Rim; Wallace
DePue, music. for the performance of his
arrangement of "The Flddle(s Fair" by the
DePue Family Musicians and the
University Men's Chorus at the American
Choral Directors' Association Regional
Convention in Chicago; Kenley lnglefield,
music, for arrangements for brass
ensemble published and released by
Encore Music Publishers, "Aria from
Gantana 146" (Bach), "Rag-Time Dance"
(Joplin), "Fanfare from Also Sprach
Zarathustra" (Strauss) and Prelude to Act
II of "Die Meistersinger" {Wagner); Karen
Kakas, art for her photographic exhibition
of "Ben Hartman's Historical Rock
Garden;· Edward Morgan, gerontology,
with John Hiltner, gerontology (retired),
Managing Aging and Human Services;

Janis Pallister, distinguished University
professor emeritus, Aime Cesaire; Gene
Poor, visual communication and technology education, The Illusion of Life/Lifelike
Robotics and .tuldreas Poulimenos,
music, for his performance as Sharpless
in the Dayton Opera Company's production of "Madame Butterfly," and his recital
hosted by Michigan State University and
Lansing Community College.
In addition, K.V. Rao, sociology, with
Shiva S. Halli, Advanced Techniques of
Population Analysis-, Jerome Rose,
music, for a number of compact disc
releases including a three-disc set of
Liszt piano works on the VoxBox label
which won the Liszt Society Grand Prix
du Disque, the complete "Transcendental
Etudes" of Liszt on the Vox Unique label,
two discs of "The Complete Sonatas for

Luncheon planned
The Administrative Staff Council will
host a halvest luncheon from noon to 1
p.m. Thursday (Nov. 19) in 1104
Offenhauer West. The cost is $2 for the
meal and it can be paid at the door.
At 12:30 p.m. John Moore, executive
director of personnel services, will
discuss "How to Keep Your Head When
Others Are Losing Theirs."
For more information, contact Joan
Morgan at 372-9876.

Insurance discussed

.....

A representative of Educato(s Mutual
Life Insurance Company which underwrites the voluntary short-tenn disability
insurance plan available to faculty.
administrative and classified staff will be
at the Benefits Office Tuesday (Nov. 17}.
The representative will be available for
in<frvidual appointments from 10 am.-3
p.m. Any individual who wishes to
schedule an individual appointment
should contact Tern Schaller at
372-2112.
'

Piano of Frederic Chopin" on the Newport
Classic label and for his solo piano
perfonnance with the Louisville Orchestra, Masterwor1ts Classical Musical
Series; John Sampen, music, for his solo
performances with the Toledo Concert
Band, the lnterlochen Symphonic Band
and the Decatur Symphony in Walter
May's "Concerto" and as guest saxophone recitalist for new Music Chicago's
Spring Festival; Donald Scherer with
James Stuart. philosophy, Logical
Thinking: An Integrated lntroductkJn to
Logic; Cheryl Takata, public relations, for
prints displayed at the invitational
.

exhibitio11 "Collection '91: An Exhibition of
Women's Art" in Toledo and at the "Roots
of Diversity" juried exhibition at

Fasten your seatbelts,
fines are now stiffer
Public safety reminds faculty, staff and
students to be aware of changes to
Ohio's safety belt law. Since Nov. 12, it
has become more expensive to ride in a
vehicle unbuckled.
Drivers who do not use their safety
belts will be fined $25 and other front
seat passengers will be lined $15 along
with court costs. According to Charles D.
Shipley, director of the state's highway
safety department. the safety belt film
sites which currently operate in all 88
counties will be eliminated making the
fines mandatory in most courts.
Since 1986 when Ohio's safety belt
law was passed, more than 540,000
people have waived the fine by viewing
the film .
Shipley said educational programs,
such as the safety belt film, have helped
Ohio reach the current 53 percent belt
use rate. "But to reach a higher rate of
compliance we must combine increased
law enforcement efforts with public
awareness activities," he said.
Funds generated from the lines
enable the department to increase its
public awareness and law enforcement
activities to help Ohio reach a goal of 70
percent safety belt compliance.

will

Get into holiday spirit
Tthe 1992.Holiday Parade is at 10 a.m.
Saturday (Nov. 21) in Bowling Green.
The parade theme is "A Celebration of
Holiday Traditions" and it is sponsored by
the Chamber of Commerce.
Joan Gordon, parade coordinator and
executive director of the chamber, said
volunteers are needed to help the day of
the parade. Anyone interested can contact
her at lt1e chamber office at 353-7945.

ASC

Owens-Illinois Gallery in Toledo, one

work for which she received a purchase
award from the Arts Commission of
Greater Toledo; Adraln Tio, art, for works
in collaboration with Gerry Smith and
Russen McKnight and for works exhibited
at the "Roots of Diversity" exhibition at
the Owens-Illinois Gallery in Toledo;
Ryan Tweney, psychology, with David
Gooding, Michael Faraday's 'Chemical
Notes. Hints, Suggestions and Objects of
Pursuit' of 1822; Richard Wilson, special
education, with three colleagues from
other universities, Educating Students
with Behavior Disorders and Richard
Zera. computer services, 1001 Quips for
Business Speeches. -

Jennifer Patek

Race relations focus of teleconference
A teleconference and panel discussion
entitled "Enhancing Race Relations on
Campus: New Challenges and Opportunities" will be held at 1 p.m. Wednesday,
Nov. 18, in the Assembly Room in McFall
Center.
"College campuses are becoming
much more diverse; thus, we must form
strategies to develop better student
- relationships," said Dr. Jack Taylor,
assistant vice president of multicultural
affairs. "This program will look at the
problems that exist on college campuses
and discuss how to improve race
relations."

i

The free teleconference will feature
Dr. William Kiiwan, president of the
University of Maryland, College Park; Dr.
Julianne Malveaux, a columnist and
economist from San Francisco; Dr.
Ronald Tikaki, a professor of
Asian-American studies at the University
of California; Dr. Evelyn Hu-DeHart,
professor of history and director of the
Center for Studies of Ethnicity and Race
in America at the University of Colorado;
and Dr. James Anderson, dean of
undergraduate studies at North Carolina
State University. The moderator will be
Atlanta politician Julian Bond.
Following the teleconference, a panel
of local respondents will elaborate on
some of the major topics presented in the
teleconference, respond to questions
from the audience and give ideas about
what their colleges are doing to enhance
race relations.
Local respondents include Dr.
Mauricio Gonzalez, vice president of
multi-<:ultural student development at the
University of Toledo, and Diane Smart.
director of minority affairs at Defiance
College.
The program is being sponsored by
the Counseling Center, Financial Aid and
Student Employment, Libraries and
Learning Resources, Office of
MultiaJltural Affairs, Residential Services,
Student Activities and Orientation,
Student Affairs, and Student Health
Services.
The program is open to the public.

Disability insurance
benefit explained
Recently each PERS member was
sent a disability benefit program and
election booklet. The booklet compares
the features between the original
program and the revised program and
explains the significance of the election
form on the back cover of the booklet
A representative from the Pubfic
Employees Retirement System (P.ERS)
will be on campus Friday (Nov. 20) to
provide infonnation on items covered in
the booklet In an effort to accommodate
as many empioyees as possible, three
sessions have been scheduled throughout the day in the
Room on the
third floor of the U!tiversity Union at 10
am., noon and 3 p.m. Participants should
bring their booklets.
Anyone wanting more information
concerning the election should attend
one o_f the. sessions.

campus

A variety of questions have been raised about collective bargaining and its
potential effects. The Bowling Green State University Faculty Association has
asked the Monitor to publish the answers to some of the questions posed by
faculty.

Question: What effect does collective bargaining have on salaries and
benefits? What can we expect from BGSU-FA In terms of salary?
Answer from BGSU-FA: Collective bargaining is exactly that - negotiating.
Part of the strength of the bargaining unit comes from the size of the sponsoring
organization, so it's important that every faculty member at BGSU join BGSU-FA.
Because salaries are negotiable, no one can predict exactly how much faculty will
earn under collective bargaining at BGSU. But we can look at the experience of
other univer.;ities. Nationally, faculty bargaining collectively earn 14.44 percent
more, on average, than their nonbargaining colleagues. In Ohio's doctoral-granting
institutions, faculty at collective bargaining schools earn 5.58 percent more, on
average, than nonbargaining faculty (8.55 percent more, not including OSU).
Faculty on the BGSU campus are working 12 percent harder than just two
years ago, and are earning an equivalent of 16 percent less than they may
reasonably have expected. Although higher education is facing economic difficulties throughout the U.S., BGSU faculty have slipped from the 54th percentile, in
earnings of Catagory I faculty, to the 32nd percentile - from top half to bottom
third - in ten years. according to national AAUP {American Association of
University Professors) figures. During the same period we have dropped to the
lowest paid faculty in Ohio.
Although serious economic challenges have faced all institutions of higher
education in Ohio, BGSU is. to date, the only university which has responded to
the state's mandated budget cuts by cutting any salaries - and has only cut
faculty summer salaries. In fact, so far as we can determine, BGSU faculty are the
only employees in the state of Ohio who have sustained salary cuts in the recent
budget crisis. In fall of 1991, Kent State faculty received seven percent pay
increases, yet BGSU employees took home smaller paychecks than the previous
year because of increased health care costs.
Some wonder if the salary increases enjoyed by faculty in every university in
the state (except the University of Toledo and BGSU) for 1991-92 came at the cost
of classified or other positions. So far as we can determine, they have not. Lynn
Barbee. head of classified staff at Kent State, welcomes calls at (216) 677-0659 to
testify to that fact at Kent. In fact, she supports our position that when faculty
engage in collective bargaining. all the people at an institution become a higher
priority- students, classified staff and administrative staff, as well as faculty.
Furthermore, layoffs can come even with faculty pay cuts; after cutting faculty
summer school pay. BGSU still laid off 33 classified and administrative employees,
and has left unfilled more than 75 faculty positions in the past two years.

From the front
on the strengths of the report and to
"eliminate that which in the long run will
be to the detriment of Ohio's system of
higher education.·
In other business the council approved
a recommended handbook change for
leave without pay. Norma Stickler, chair
of the Personnel Welfare Committee, said
the handbook section. which discusses
both short-term and long-term leave, was
updated to address unpaid leaves being
taken by some staff members due to the
current budget situation.
Short-term leave is considered as less
than three months and during that time
the employee can retain all of his or her
benefits and insurance. However, no
replacement is permitted for the position.
Long-term leave is considered for
periods in excess of three months.
Employees can maintain insurance

CULTURAL DIVERSITY
"We co[lducted the survey because
we thought it was important to get back
from the students what they thought they
were learning and use that information to
continue to build the program.- Litwin
said. "We also wanted to find out if
students were welcoming this new
requirement or rejecting it."
Although there have been a few
exceptions of people thinking the courses
wi:re a waste of time or token efforts to
address minority injustices, the feedback
was more overwhelmingly positive than
Litwin, Palmer or Champion expected.
One student wrote in a journal the class
was asked to keep while taking the
required course. "For my entire education
until college, I had been told that native
peoples are primitive. savage, etc. Really
these people, with whom we have broken
360-plus treaties, were and are very

From the front

Green.
...

receive the channel, which offers a wide
range of programming with the accent on
African-American arts, music and issues.
The committee also is evaluating the
demand for Univision, a channel catering
to Spanish-speaking viewers.
Faculty can do their part to combat
racism as well, Smitherman added. ·n is
a myth that all faculty are progressive
and think that black people and Native
Americans and Latinos should be here.
We need to sweep that from under the
rug and really address the issues."
Smitherman's recommendations for
faculty include:
• Be aware that minority students
enter classrooms with emotional baggage
that racism has created:
• Initiate the discussion of racial topics
in class;
• Racial jokes or comments should be
confronted and addressed;
• Faculty should use progressive
terminology when descn'bing a person's
cultural background. For example, use
"African American" instead of "Afro
American;" the term "Native American" is
acceptable - "Indian" is not
"There have been some changes for
the better: Pritscher said. "I think we
have helped bring about greater awareness; we have more raising of consciousness around campus to racial matters."
But due to the perpetuation of racism,
PRJ members want to strengthe_n, the

Also at the meeting, Jordan reported
the council is working on a snow emergency policy recommendation that calls
for there to be only one kind of University
closing, making the entire campus either
open or closed. Under the current policy,
during bad weather conditions dasses
may be cancelled but employees often
are still required to report to work. In
regard for the safety of all members of
the University community, ASC thinks if
weather conditions are bad enough for
the University to dose, no one should be
required to report to the campus.

From the front

RACIAL JUSTICE
forms on campus. Smitherman believes
continued residence hall roommate
conflicts often appear to be racially
motivated. He also points to a University
police force that currently has no African
Americans on its 18-officer staff. "The
police are a very powerful part of our
community and if they are dealing with
society then they should be represented
accordingly," Smitherman said.
He also maintains that racial stress is
evident in the classroom. "Our staff of
color is being challenged in the classroom by white students more-than white
faculty, not based on the information
(presented), but the color of their skin,"
Smitherman said.
The committee, however, focuses on
finding solutions to problems.
Smitherman and fellow committee
member Rick Nash have developed a
workshop called "Let's Talk About Race"
that is conducted in residence halls,
generally with about 30 participating
students.
"We create an environment that is
comfortable for students to share how
they really feel about these issues,"
Smitherman explained. Parties interested
in presenting this workshop should
contact Smitherman through Residential
Services at 372-2456.
PRJ merr.bers also have arranged
with Wood Cable TV to bring Black
Entertainment Television (BET) to ·
B!Jwting
All 1a residence halls wm

coverage during the leave by paying for it
themselves and a temporary replacement
is permitted.
Stickler said the committee is developing a leave form to be used by_ personnel
services in handling these cases.

committee by attracting additional
committed participants to its 30-member
core group. Pritscher would like to see
small groups formed to tackle specific
causes, collect data and ultimately, take
action.
• "Bowling Green is going to move
ahead when you can visualize a person
..of color having a fair chance at, for
example, being the mayor of this city,"
Smitherman said. 'When you can
visualize a state representative being a
person of color - then you will know we
are heading in the right direction."
People for Racial Justice's next
meeting will be held December 1, 1992 in
the Taft Room, University Union, at 10
a.m. Interested parties are encouraged to
attend. - Marie Hunter

Workshop planned
Applications for Faculty Research
Committee Basic and Major grants are
due in the research services office by 5
p.m. Dec. 1.
The office and members of the FRC
are offering a workshop about the FRC
Basic and Major grant programs Nov. 16
and 17. The workshop wiD be from 2-4
p.m. Nov. 16 in the faculty lounge on the
second floor of the University Union with
a repeat session on Nov. 17 at the same
time in 1SOA conference room of Jerome
library. Drop-ins are welcome.

intellige~t and possess intricate belie!
systems, affluent cultures. sophisticated
languages. etc:
Another student wrote. "This twisted
history can only be un-taught and remedied through courses like this one and
other ethnic studies classes. The process
of unlearning prejudice is quite laborious.
but is essential."
Litwin said one of the more important
finds in the survey was that 71 percent ol
the students surveyed who took the
requirement felt the course changed their
attitudes and beliefs in relation to ethnic
beliefs or religions.
"For the most part our student i;opulation is white, middle class and has been
hidden away trom the problems minorities
experience," Litwin said. "One of the
benefits of the course is that as students
gain a sense of racism in the class. they
also pick up issues of discrimination
related to gender, religion and age. They
learn about other "isms· on the way to
racism and ethnocentrism. There·s a real
carry-over effect."
Two common complaints received are
that some students. namely whites, do not
feel they are learning about their own
racial group and other students are
concerned that most of the courses have
white instructors.
Litwin said it is important to know about
your own individual heritage. People often
discover their ancestors experienced
forms of discrimination during their history
and that can help them identify better with
people experiencing it today.
Although he said he wishes there were
more minority instructors available to teach
the courses, he thinks the white instructors
are effective. "A white instructor who
believes in cultural pluralism can sometimes be more effective because it
illustrates to students how whites can
handle these situations," he said.
Champion said the success of Bowling
Green's program has attracted attention at
other institutions around the country. He
has received many calls on how to start
such a program and he has traveled to
many campuses to give presentations.
"I've had a lot of people from other
universities ask me 'how did you do this
program without polarizing the campus?'
But the great thing at BG was a meeting of
minds," Champion said. "People saw the
need. We cfidn't run into a single solid
block of people who were against it. We
were very progressive on this matter."

. .·

Annual reception will honor authors and artists for their achievements

i

The 1992 Friends Authors and Artists
Reception will honor 28 faculty and staff
members for their achievements and
present one with the Friends Award. The
program will be from 7:30-9:30 p.m.
Thursday (Nov. 19) in the Jerome Library
conference room.
Annually the University's authors,
artists, performers and composers are
recognized by the Friends of the University Libraries. a membership organization
that supports the programs and activities
of the University libraries, archives and
special collections. To qualify for the
distinction, the individuals must meet
established criteria and be nominated for
their extraordinary achievements. During
the past 11 years, the reception has
recognized more than 400 faculty and
staff.
The Friends Award will be presented
at 8 p.m. The award is given annually to
a University faculty or staff member,
student, community person or institution
which has contributed substantially to the
growth and development of the libraries
and learning resources.
Those who will be recognized include
Delia 0. Aguilar, ethnic studies, for
Rlipino Housewives Speak; Burton
Beerman, music, for the recording of the
Contemporary Music Review of London
containing "Wind Whispers, Sounds and
Shouts," a solo performance of his
composition "Masks" at the 1991 Seamus
National Conference, School of Music
University of lllionois at UrbanaChampaign, and other performances of
his works such as "Secret Gardens for
Alto Saxophone, Percussion, Woodwind
Quintet and Tape" performed by guest
soloists and the Toledo Symphony; Ellen
Berry, women's studies. Curved Thought
and Textural Wandering: Gertrude Stein's
Postmodemism and Re-entering the
Sign: New Critical Languages in the
Soviet Union with Anesa Miller-Pogacar;

Note holiday
schedules

~~~-c:. four holidays observed by the
,J.lrll_vef·sity remain in 1992.. They are:
;'Thanksgiving Day, Thursday, Nov.
~26; Reassignment of President's Day
>(a,lloatlng t.;>liday}, Friday, Nov. 27;
:,;~of Columbus Day (a
. 11?3fi11g holiday}, Thursday, Dec. 24;
_and Chrislmas Day. Friday, Dec. 25.

Albert Blankenship, marketing (retired),
~It-Yourself Marketing Research and
Henfang Chen, mathematics and
statistics, Bayesian Inference.
Also, James Child, social philosophy/
policy, with Donald Scherer, philosophy,
Two Paths Towald Peace; Steven
Cornelius, music, with John Amiria, The
Music of Santeria: Traditional Rhythms of
the Bata Drums; Charles J. Cranny with
Patricia cain Smith, psychology, Job
Satisfaction: How People Feel About
Their Jobs and How it Affects Their
Performance, R. Serge Denisoff. sociol-

ogy (retired), with Wdliam Romanowski,
Risky Business: Rock in Rim; Wallace
DePue, music. for the performance of his
arrangement of "The Flddle(s Fair" by the
DePue Family Musicians and the
University Men's Chorus at the American
Choral Directors' Association Regional
Convention in Chicago; Kenley lnglefield,
music, for arrangements for brass
ensemble published and released by
Encore Music Publishers, "Aria from
Gantana 146" (Bach), "Rag-Time Dance"
(Joplin), "Fanfare from Also Sprach
Zarathustra" (Strauss) and Prelude to Act
II of "Die Meistersinger" {Wagner); Karen
Kakas, art for her photographic exhibition
of "Ben Hartman's Historical Rock
Garden;· Edward Morgan, gerontology,
with John Hiltner, gerontology (retired),
Managing Aging and Human Services;

Janis Pallister, distinguished University
professor emeritus, Aime Cesaire; Gene
Poor, visual communication and technology education, The Illusion of Life/Lifelike
Robotics and .tuldreas Poulimenos,
music, for his performance as Sharpless
in the Dayton Opera Company's production of "Madame Butterfly," and his recital
hosted by Michigan State University and
Lansing Community College.
In addition, K.V. Rao, sociology, with
Shiva S. Halli, Advanced Techniques of
Population Analysis-, Jerome Rose,
music, for a number of compact disc
releases including a three-disc set of
Liszt piano works on the VoxBox label
which won the Liszt Society Grand Prix
du Disque, the complete "Transcendental
Etudes" of Liszt on the Vox Unique label,
two discs of "The Complete Sonatas for

Luncheon planned
The Administrative Staff Council will
host a halvest luncheon from noon to 1
p.m. Thursday (Nov. 19) in 1104
Offenhauer West. The cost is $2 for the
meal and it can be paid at the door.
At 12:30 p.m. John Moore, executive
director of personnel services, will
discuss "How to Keep Your Head When
Others Are Losing Theirs."
For more information, contact Joan
Morgan at 372-9876.

Insurance discussed

.....

A representative of Educato(s Mutual
Life Insurance Company which underwrites the voluntary short-tenn disability
insurance plan available to faculty.
administrative and classified staff will be
at the Benefits Office Tuesday (Nov. 17}.
The representative will be available for
in<frvidual appointments from 10 am.-3
p.m. Any individual who wishes to
schedule an individual appointment
should contact Tern Schaller at
372-2112.
'

Piano of Frederic Chopin" on the Newport
Classic label and for his solo piano
perfonnance with the Louisville Orchestra, Masterwor1ts Classical Musical
Series; John Sampen, music, for his solo
performances with the Toledo Concert
Band, the lnterlochen Symphonic Band
and the Decatur Symphony in Walter
May's "Concerto" and as guest saxophone recitalist for new Music Chicago's
Spring Festival; Donald Scherer with
James Stuart. philosophy, Logical
Thinking: An Integrated lntroductkJn to
Logic; Cheryl Takata, public relations, for
prints displayed at the invitational
.

exhibitio11 "Collection '91: An Exhibition of
Women's Art" in Toledo and at the "Roots
of Diversity" juried exhibition at

Fasten your seatbelts,
fines are now stiffer
Public safety reminds faculty, staff and
students to be aware of changes to
Ohio's safety belt law. Since Nov. 12, it
has become more expensive to ride in a
vehicle unbuckled.
Drivers who do not use their safety
belts will be fined $25 and other front
seat passengers will be lined $15 along
with court costs. According to Charles D.
Shipley, director of the state's highway
safety department. the safety belt film
sites which currently operate in all 88
counties will be eliminated making the
fines mandatory in most courts.
Since 1986 when Ohio's safety belt
law was passed, more than 540,000
people have waived the fine by viewing
the film .
Shipley said educational programs,
such as the safety belt film, have helped
Ohio reach the current 53 percent belt
use rate. "But to reach a higher rate of
compliance we must combine increased
law enforcement efforts with public
awareness activities," he said.
Funds generated from the lines
enable the department to increase its
public awareness and law enforcement
activities to help Ohio reach a goal of 70
percent safety belt compliance.

will

Get into holiday spirit
Tthe 1992.Holiday Parade is at 10 a.m.
Saturday (Nov. 21) in Bowling Green.
The parade theme is "A Celebration of
Holiday Traditions" and it is sponsored by
the Chamber of Commerce.
Joan Gordon, parade coordinator and
executive director of the chamber, said
volunteers are needed to help the day of
the parade. Anyone interested can contact
her at lt1e chamber office at 353-7945.

ASC

Owens-Illinois Gallery in Toledo, one

work for which she received a purchase
award from the Arts Commission of
Greater Toledo; Adraln Tio, art, for works
in collaboration with Gerry Smith and
Russen McKnight and for works exhibited
at the "Roots of Diversity" exhibition at
the Owens-Illinois Gallery in Toledo;
Ryan Tweney, psychology, with David
Gooding, Michael Faraday's 'Chemical
Notes. Hints, Suggestions and Objects of
Pursuit' of 1822; Richard Wilson, special
education, with three colleagues from
other universities, Educating Students
with Behavior Disorders and Richard
Zera. computer services, 1001 Quips for
Business Speeches. -

Jennifer Patek

Race relations focus of teleconference
A teleconference and panel discussion
entitled "Enhancing Race Relations on
Campus: New Challenges and Opportunities" will be held at 1 p.m. Wednesday,
Nov. 18, in the Assembly Room in McFall
Center.
"College campuses are becoming
much more diverse; thus, we must form
strategies to develop better student
- relationships," said Dr. Jack Taylor,
assistant vice president of multicultural
affairs. "This program will look at the
problems that exist on college campuses
and discuss how to improve race
relations."

i

The free teleconference will feature
Dr. William Kiiwan, president of the
University of Maryland, College Park; Dr.
Julianne Malveaux, a columnist and
economist from San Francisco; Dr.
Ronald Tikaki, a professor of
Asian-American studies at the University
of California; Dr. Evelyn Hu-DeHart,
professor of history and director of the
Center for Studies of Ethnicity and Race
in America at the University of Colorado;
and Dr. James Anderson, dean of
undergraduate studies at North Carolina
State University. The moderator will be
Atlanta politician Julian Bond.
Following the teleconference, a panel
of local respondents will elaborate on
some of the major topics presented in the
teleconference, respond to questions
from the audience and give ideas about
what their colleges are doing to enhance
race relations.
Local respondents include Dr.
Mauricio Gonzalez, vice president of
multi-<:ultural student development at the
University of Toledo, and Diane Smart.
director of minority affairs at Defiance
College.
The program is being sponsored by
the Counseling Center, Financial Aid and
Student Employment, Libraries and
Learning Resources, Office of
MultiaJltural Affairs, Residential Services,
Student Activities and Orientation,
Student Affairs, and Student Health
Services.
The program is open to the public.

Disability insurance
benefit explained
Recently each PERS member was
sent a disability benefit program and
election booklet. The booklet compares
the features between the original
program and the revised program and
explains the significance of the election
form on the back cover of the booklet
A representative from the Pubfic
Employees Retirement System (P.ERS)
will be on campus Friday (Nov. 20) to
provide infonnation on items covered in
the booklet In an effort to accommodate
as many empioyees as possible, three
sessions have been scheduled throughout the day in the
Room on the
third floor of the U!tiversity Union at 10
am., noon and 3 p.m. Participants should
bring their booklets.
Anyone wanting more information
concerning the election should attend
one o_f the. sessions.

campus

A variety of questions have been raised about collective bargaining and its
potential effects. The Bowling Green State University Faculty Association has
asked the Monitor to publish the answers to some of the questions posed by
faculty.

Question: What effect does collective bargaining have on salaries and
benefits? What can we expect from BGSU-FA In terms of salary?
Answer from BGSU-FA: Collective bargaining is exactly that - negotiating.
Part of the strength of the bargaining unit comes from the size of the sponsoring
organization, so it's important that every faculty member at BGSU join BGSU-FA.
Because salaries are negotiable, no one can predict exactly how much faculty will
earn under collective bargaining at BGSU. But we can look at the experience of
other univer.;ities. Nationally, faculty bargaining collectively earn 14.44 percent
more, on average, than their nonbargaining colleagues. In Ohio's doctoral-granting
institutions, faculty at collective bargaining schools earn 5.58 percent more, on
average, than nonbargaining faculty (8.55 percent more, not including OSU).
Faculty on the BGSU campus are working 12 percent harder than just two
years ago, and are earning an equivalent of 16 percent less than they may
reasonably have expected. Although higher education is facing economic difficulties throughout the U.S., BGSU faculty have slipped from the 54th percentile, in
earnings of Catagory I faculty, to the 32nd percentile - from top half to bottom
third - in ten years. according to national AAUP {American Association of
University Professors) figures. During the same period we have dropped to the
lowest paid faculty in Ohio.
Although serious economic challenges have faced all institutions of higher
education in Ohio, BGSU is. to date, the only university which has responded to
the state's mandated budget cuts by cutting any salaries - and has only cut
faculty summer salaries. In fact, so far as we can determine, BGSU faculty are the
only employees in the state of Ohio who have sustained salary cuts in the recent
budget crisis. In fall of 1991, Kent State faculty received seven percent pay
increases, yet BGSU employees took home smaller paychecks than the previous
year because of increased health care costs.
Some wonder if the salary increases enjoyed by faculty in every university in
the state (except the University of Toledo and BGSU) for 1991-92 came at the cost
of classified or other positions. So far as we can determine, they have not. Lynn
Barbee. head of classified staff at Kent State, welcomes calls at (216) 677-0659 to
testify to that fact at Kent. In fact, she supports our position that when faculty
engage in collective bargaining. all the people at an institution become a higher
priority- students, classified staff and administrative staff, as well as faculty.
Furthermore, layoffs can come even with faculty pay cuts; after cutting faculty
summer school pay. BGSU still laid off 33 classified and administrative employees,
and has left unfilled more than 75 faculty positions in the past two years.

From the front
on the strengths of the report and to
"eliminate that which in the long run will
be to the detriment of Ohio's system of
higher education.·
In other business the council approved
a recommended handbook change for
leave without pay. Norma Stickler, chair
of the Personnel Welfare Committee, said
the handbook section. which discusses
both short-term and long-term leave, was
updated to address unpaid leaves being
taken by some staff members due to the
current budget situation.
Short-term leave is considered as less
than three months and during that time
the employee can retain all of his or her
benefits and insurance. However, no
replacement is permitted for the position.
Long-term leave is considered for
periods in excess of three months.
Employees can maintain insurance

CULTURAL DIVERSITY
"We co[lducted the survey because
we thought it was important to get back
from the students what they thought they
were learning and use that information to
continue to build the program.- Litwin
said. "We also wanted to find out if
students were welcoming this new
requirement or rejecting it."
Although there have been a few
exceptions of people thinking the courses
wi:re a waste of time or token efforts to
address minority injustices, the feedback
was more overwhelmingly positive than
Litwin, Palmer or Champion expected.
One student wrote in a journal the class
was asked to keep while taking the
required course. "For my entire education
until college, I had been told that native
peoples are primitive. savage, etc. Really
these people, with whom we have broken
360-plus treaties, were and are very
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receive the channel, which offers a wide
range of programming with the accent on
African-American arts, music and issues.
The committee also is evaluating the
demand for Univision, a channel catering
to Spanish-speaking viewers.
Faculty can do their part to combat
racism as well, Smitherman added. ·n is
a myth that all faculty are progressive
and think that black people and Native
Americans and Latinos should be here.
We need to sweep that from under the
rug and really address the issues."
Smitherman's recommendations for
faculty include:
• Be aware that minority students
enter classrooms with emotional baggage
that racism has created:
• Initiate the discussion of racial topics
in class;
• Racial jokes or comments should be
confronted and addressed;
• Faculty should use progressive
terminology when descn'bing a person's
cultural background. For example, use
"African American" instead of "Afro
American;" the term "Native American" is
acceptable - "Indian" is not
"There have been some changes for
the better: Pritscher said. "I think we
have helped bring about greater awareness; we have more raising of consciousness around campus to racial matters."
But due to the perpetuation of racism,
PRJ members want to strengthe_n, the

Also at the meeting, Jordan reported
the council is working on a snow emergency policy recommendation that calls
for there to be only one kind of University
closing, making the entire campus either
open or closed. Under the current policy,
during bad weather conditions dasses
may be cancelled but employees often
are still required to report to work. In
regard for the safety of all members of
the University community, ASC thinks if
weather conditions are bad enough for
the University to dose, no one should be
required to report to the campus.

From the front

RACIAL JUSTICE
forms on campus. Smitherman believes
continued residence hall roommate
conflicts often appear to be racially
motivated. He also points to a University
police force that currently has no African
Americans on its 18-officer staff. "The
police are a very powerful part of our
community and if they are dealing with
society then they should be represented
accordingly," Smitherman said.
He also maintains that racial stress is
evident in the classroom. "Our staff of
color is being challenged in the classroom by white students more-than white
faculty, not based on the information
(presented), but the color of their skin,"
Smitherman said.
The committee, however, focuses on
finding solutions to problems.
Smitherman and fellow committee
member Rick Nash have developed a
workshop called "Let's Talk About Race"
that is conducted in residence halls,
generally with about 30 participating
students.
"We create an environment that is
comfortable for students to share how
they really feel about these issues,"
Smitherman explained. Parties interested
in presenting this workshop should
contact Smitherman through Residential
Services at 372-2456.
PRJ merr.bers also have arranged
with Wood Cable TV to bring Black
Entertainment Television (BET) to ·
B!Jwting
All 1a residence halls wm

coverage during the leave by paying for it
themselves and a temporary replacement
is permitted.
Stickler said the committee is developing a leave form to be used by_ personnel
services in handling these cases.

committee by attracting additional
committed participants to its 30-member
core group. Pritscher would like to see
small groups formed to tackle specific
causes, collect data and ultimately, take
action.
• "Bowling Green is going to move
ahead when you can visualize a person
..of color having a fair chance at, for
example, being the mayor of this city,"
Smitherman said. 'When you can
visualize a state representative being a
person of color - then you will know we
are heading in the right direction."
People for Racial Justice's next
meeting will be held December 1, 1992 in
the Taft Room, University Union, at 10
a.m. Interested parties are encouraged to
attend. - Marie Hunter

Workshop planned
Applications for Faculty Research
Committee Basic and Major grants are
due in the research services office by 5
p.m. Dec. 1.
The office and members of the FRC
are offering a workshop about the FRC
Basic and Major grant programs Nov. 16
and 17. The workshop wiD be from 2-4
p.m. Nov. 16 in the faculty lounge on the
second floor of the University Union with
a repeat session on Nov. 17 at the same
time in 1SOA conference room of Jerome
library. Drop-ins are welcome.

intellige~t and possess intricate belie!
systems, affluent cultures. sophisticated
languages. etc:
Another student wrote. "This twisted
history can only be un-taught and remedied through courses like this one and
other ethnic studies classes. The process
of unlearning prejudice is quite laborious.
but is essential."
Litwin said one of the more important
finds in the survey was that 71 percent ol
the students surveyed who took the
requirement felt the course changed their
attitudes and beliefs in relation to ethnic
beliefs or religions.
"For the most part our student i;opulation is white, middle class and has been
hidden away trom the problems minorities
experience," Litwin said. "One of the
benefits of the course is that as students
gain a sense of racism in the class. they
also pick up issues of discrimination
related to gender, religion and age. They
learn about other "isms· on the way to
racism and ethnocentrism. There·s a real
carry-over effect."
Two common complaints received are
that some students. namely whites, do not
feel they are learning about their own
racial group and other students are
concerned that most of the courses have
white instructors.
Litwin said it is important to know about
your own individual heritage. People often
discover their ancestors experienced
forms of discrimination during their history
and that can help them identify better with
people experiencing it today.
Although he said he wishes there were
more minority instructors available to teach
the courses, he thinks the white instructors
are effective. "A white instructor who
believes in cultural pluralism can sometimes be more effective because it
illustrates to students how whites can
handle these situations," he said.
Champion said the success of Bowling
Green's program has attracted attention at
other institutions around the country. He
has received many calls on how to start
such a program and he has traveled to
many campuses to give presentations.
"I've had a lot of people from other
universities ask me 'how did you do this
program without polarizing the campus?'
But the great thing at BG was a meeting of
minds," Champion said. "People saw the
need. We cfidn't run into a single solid
block of people who were against it. We
were very progressive on this matter."

. .·
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Speaker for 'Breakfast in BG' changes
MafY l.OtJ Fox, president of
Westhaveo Pharmaceuticals of
Penysl>urg and the scheduled spea!<.er
at the Nov. 20 "Breakfast in BG.~ has
had to postpone her appearance. .
Speaking instead at the program
will be David Gorny, vice president
and senior portfolio manager of
National City Bank. Northwest Ohio.
He will discuss investing iil 1993 and
teU what stocks to watch during the

OBITUARY
Anna N. Gryting
Anna N. Gryting, 97, assistant
professor emerita of mathematics. died
Oct. 19 in Red Lake Falls, Minn.
Gryting taught mathematics at the
University from 1927 to 1965. She
received her undergraduate degree from
the University of Minnesota and her
master's from Columbia University. She
was a member of the Phi Beta Kappa
national honor society and was a charter
member of the Ohio Alpha Chapter of the
Kappa-Mu Epsilon mathematics honor
society. In addition to being a member of
the President's Club, she established
scholarships at Morehead State University, the University of Arizona, the
University of Michigan and BGSU.
Gryting was well known for being an
equestrienne and for having her dog
accompany her everywhere, including to
the classroom.
In her memory, Gryting's family has
established the Anna N. Gryting Math·
ematics Scholarship in the mathematics
and statistics department at BGSU.

CLASSIFIED

EMPLOYMENT
OPPORTUNITIES
New vacancies
Posting expiration date for employees to

apply: Noon, Friday, Nov. 20.
11-21}-1 Typist 2
Payrange4
Recreational sports
Academic year, part-time
With the 1992 year aiming to a close.
personnel services will post classified and
administrative position vacancies on the
following dates due to the pi Jblicatiof'I schedule
of the Monitor. Position vacancies will be
announced the weeks of Nov. Z3, Dec. 7 and
finaDy, the week of Dec. 14. Positions will be
posted the week of Jan. 11 to start off the
1993 year.
All approved classified requisitions and
administrative position opening request and
authoriZ.a1ion forms must be received by the
manager of employment seivices by 5 p.m.
Monday for the following week's MonitOr.

new year.
The event will begin at 7:30 am.
and cooclude by 8:45 am. at the Mileti
Alumni Center. Reservations are $4.50
per person and must be made in
advance. Persons may make reserva·
iioos by calling 372-2424 no tater than
Tuesday (Nov. 17).
.

This is the final "Breakfast in BG" of
the fall The programs are sponsored
by~ Office of University AelaticNIS.
I·

Department moves
The computer science department has
moved its offices from the Math Science
Building to the second floor of Hayes
Hall. The department office is located in
221 Hayes Hall. All office phone numbers
will remain the same.

Effective Monday, Nov. 30, office
hours for UniGraphics, the University's
desktop publishing and design service
bureau, will be 9 a.m.-5 p.m. Monday
through Friday. This is revised from the
current schedule of 8 a.m.·5 p.m.

Classified Staff Council, 9 am.-noon,
4000 Business Administration Building.

Select surplus items
Inventory managemerr.. will be llolding
an open house of surplus equipmer.:
Dec. 1. At this time, departments may
come and select equipment and items for
their department use at no charge to the
budget.
The open house will be from 9:30
a.m.-3 p.m. (including through noon) in
the old art annex building on Reed St.

Need more time?
If you are o·ne of those people starting
to think about the holidays and have
found yourseH wishing you had some free
days for Christmas shopping or to spend
with family, the University's special leave
policy may be for you.
The special leave policy allows
administrative and classified staff
members the opportunity to request a
voluntary reduction in their work sched·
ules. Special leave can be requested for
just one day or up to three months in a
calendar year.
The policy also provides greater
flexibility in arranging work schedules.
Major provisions of the policy require that
the requested time off be approved in
advance by area heads/deans, and
prohibits the hiring of part-time/temporary
replacements. In addition, employees
retain insurance benefits during the
periods of reduced schedules as long as
premium payments are made.
Administrative and ~ed employees may obtain special leave request
forms and copies of the policies by calling

372-2225.

Art (Rrelands College): Assistant professor of art. Contac:I the Office of the Dean, Firelands
College (433-5560. ext 223). Deadline: Feb. 15.

The following administrative staff position is avaiable:

....

Enrollment Services (Firelands College): Coordinatof for financial assistance. contact the
Office of the Dean, FirelandS College (433-5560, ext. 223). Dead6ne: Feb. 1.

'

.

Open Auditions for the theatre production
of "The Real Inspector Hound." 7 p.m., 402
University Hall. For more information call
372·2222.
Open Auditions for the play "Counting
Ways: 7 p.m., 402·uruversity Hall. For more
information call 372·2222.
Chinese Alm Week. "Zhou Enlai." (1992),
7:30 p.m .• Gish Rim Theater. Admission is
$1.50.
Exhibit, Rose Marie P. Slrippoli showing
her first one-person show of enamels and
watercolors, Rrelands Gallery. On display
through Dec. 1.
BGSU School of Art Faculty Exhibition,
Dorothy Uber Bryan Gallery, Rne Arts Center.
through Dec. 10. Free.
Exhibit of work by 20 art faculty from
Eastern Michigan University. School of Art
Gallery, Rne Arts Center, through Dec. 10.
Free.

Tuesday, Nov. 17

The following faculty position is available:

•

Monday, Nov. 16

Office hours change

FACULTY/STAFF POSmONS

~

DA1EBOOK

Women's Basketball vs. Rnland National
Team, 5:45 p.m .• Anderson Arena.
Concert, BGSU Student Jazz Combos, 7
p.m.• Bryan Recital Hall. Moore Musical Arts
Center. Free.
Production. "Suehirograt and
·sumidagawa." will be pertormed in English,
presented by a touring theatre company from
the University of Kanas, 8 p.m., Eva Marie
Saint Theatre. Free.
Chinese Alm Week, "Alter the Rnal
Battle." (1992), 7:30 p.m .• Gish Rim Theater.
Admission is $1.50.
Men's basketball. vs. Finland National
Team. 8 p.m., Anderson Arena
Chinese Alm Week, "After the Fmal
Battle," (China, 1991 ), 9 p.m., Gish Film
Theater.
Planetarium Show, "New Worlds?
Columbus and the Great Explorers from the
· Stone Age to the Space Age." B p.m:. $1
donation suggested.
WBGU-TV Program, •Journal 1992,"
protecting oneself from crime is the topic,
viewers may phone in 1-800-453-2437 or
372-7250, 10 p.m.

Wednesday, Nov. 18
Midweek Prayer, ecumenical event,
sponsored by United campus Ministries,
noon-12:30 p.m .• Capital Room, Union. All
welcome.
Open Forum, with President Olscamp,
noon-1 p.m., Chart Room, McFall Center.
Auency support Group, offered by BGSU
Speech and Hearing Clinic for adolescents
and adults who stutter or who have other types
of fluency disortlerS. 5:30-6:20 p.m.. 204 South
Hall. Free. H interested in attending, or would
rike more informalion. call 372-2515.
aunese Alm Week. "Ballad of the Yellow
River," (1990) 7 p.m.. Gish Film Theater.
Admission is $1.50.
'"faking the Next Step Program", for
adults who have never attended college or
who have had to interrupt their education.
7-8:30 p.m.• in the Pit area. Firelands College.
Free. For more information call (419) 433-5560
or 1-800-322-4787.
Concert. "Trombone Music From Around
the World," featuring David Vining, B p.m.,
Kobacker HaD, Moore Musical Arts Center.

Free.
Elsea<here Production. "Signs of Life," B
p.m., 411 South Hall. Admission is $2 at the
door, seating is limited.
ChlneSe Alm Week. "The Spring Festival,"
(1992) 9:30 p.m., Gish Film Theater. AdrBs·
sion is $1.50. .
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Thursday, Nov. 19
UCS Fall Seminar. "Intro to FoxBase+
(Mac)." 9-11 a.m., 2488 Technology. hands
on. To register call 372-2102.
Phllosophy Lecture. "The Battered
Woman and Self-Defense," will be presented
by James Child, philosophy department. 11
a.m.·1 p.m. 301 Shatzel Hall.
Harvest Luncheon. sponsored by the
Administrative Staff Council, noon-1 p.m .•
1104 Offenhauer West Cost is $2. At 12:30
p.m., John Moore, executive director of
Personnel Services will discuss "How To Keep
Your Head. When Others Are Losing Theirs."
Lenhart Classic Alm Serles. "Father of
the Bride." (1950) 7 p.m .• Gish Film Theater.
Free.
Concert. the Erie County Ohio State
Alumni Band will perform, 7:30 p.m., James H.
McBride Auditorium. Rrelands College. Free
and open to all.
Elsewhere Production. "Signs of Life." B
p.m., 411 South Hall. Admission is $2 at the
door, seating is limited.
Concert. BGSU Jazz Lab Band, 8 p.m .•
Bryan Recital Hall. Moore Musical Arts Center.
Free.
Lenhart Classic Film Series. "Father's
Little Dividend," (1951). sequel to "Father of
the Bride." 9 p.m .. Gish Rim Theater. Free.

Friday, Nov. 20
Breakfast In BG, 7:30-8:45 am .• Mileti
Alumni Center. Cost is $4.50 per person.
advance resservations are required. 372-2424.
UCS Fall Seminar. "Intro to HyperCard
(MAC)." 9-11 am.• 248B Technology, hands
on. To register call 372-2102.
PERS Disability Benefit Program
Information Sessions, a representative will
be on campus to provide information about the
program. three sessions have been scheduled
to accommodate as many employees as
possible, 10 am .• noon, 3 p.m .. Campus
Room, third floor Union.
Chinese Alm Week. "The Bell of Purity
Temple," (1992) 7 p.m., Gish Rim Theater.
Admission is $1.50.
Annual Band-0-Rama. featuring the
BGSU Fall Wind Ensemble, Fall Concert Band
and 220-member Falcon Marching Band, 8
p.m., Kobadrer Hall, Moore Musical Arts
Center. Admission is $5; for tieket reservations
caU372-8171.
Planetarium Show, "New Worlds?
Columbus and the Great Explorers from the
Stone Age to the Space Ag2," B p.m., $1
donation suggested.
Elsewhere Production, "Signs of Life." 8
p.m., 411 South Hall. AdmissiOn is $2 at the
door, seating is r.mited.
Chinese Rim Week. "No Regrets About
Youth," (1992), Gish Film Theater. Admission
is $1.50.

Saturday Nov. 21
Clifford the Big Red Dog Visit, 10 am.-2
p.m., BGSU University Bookstore. games,
prizes, puppet show, coloring, reading station
and disa>unts off children's books and
clothing.

Men's Swimming vs. Kenyon, 2 p.m.,
Cooper Pool.
Women's Swimming vs. Kenyon. 2 p.m.,
Cooper Pool.
Hockey vs. Ohio State, 7 p.m., ice arena
Chinese Alm Week, "Those Left Behind,"
(1992) 7 p.m., Gish Film Thealer. Admission is
$1.50.
Elsewhere Production. "Signs of Life," 8
p.m., 411 South Hall. Admission is $2 at the
door, seating is limited.
Bowling GrMn Festival Serles. presents
Malcolm Dalglish and the American Boychoir
with Glen Velez, 8 p.m., Kobacker Hall, Moore
Musical Arts Center. For ticket information call
372-8171.

Chinese Rim Week. "Girl Fortune T.;Uer,"
(1992} 9:15 p.m., Gish Film Tlle2ter. Admis·

sion is $1.50.
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CSC upset about
recent Firelands
pay adjustments
At their Nov. 17 meeting, members of
Classified Staff Council discussed their
grave disappointnent in the way University administrators recently handled pay
and equity adjustments for 16 faculty and
administrative staff at Firelands College.
Joyce Hyslop, chair of CSC's Salary
Compensation Committee, reported that
$33,000 was distributed among the 16
Firelands employees who will see the
increases in their November paychecks
with the amount retroactive to the
beginning of the academic year. Hyslop
said the increases are the same as
market adjustments. "Why are individuals
receiving these when President Olscamp
said the number one priority would be the
second phase of the classified staff
market adjustment?" she asked.
A survey conducted in 1988 indicated
approximately 150 classified staff
received wages below the market pay
ranges and the Board of Trustees
approved a two-phase market adjustment. The first phase was implemented in
1989 but due to the budget crisis, the
second phase never occurred. However,
last month CSC received assurances
from Olscamp and Robert Martin, vice
president for operations, that the second
phase will be completed as soon as
funds are available. Hyslop said Olscamp
has told her the classified staff wage
adjustment is his top priority of any pay
increases.
Dr. Robert DeBard, dean of Firelands
College, conducted a study during ~e
past year which concluded that many of
the college's staff are paid less than the
market average as well as their main
campus counterparts.
Kerry Taylor, CSC representative from
Firelands, said he took the adjustments
as good news but thinks the timing is
poor. "We have an outstanding staff at
Firelands and they are underpaid, so they
deserved this," Taylor said. "But the
classified staff deserve their increases
too and the president said no one would
get a raise before phase two was
implemented. It's discouraging."
Hyslop said she sent a memo to
Olscamp and Martin, reminding them of
their commitment to the second phase of
the market adjustment. She said that her
committee had suggested that at the
least the classified staff at Firelands who
were to receive pay adjustments in the
second phase should receive them now.
However, when she talked to the affected
employees, they all said they would
prefer to wait until the classified staff on
the main campus received theirs too. "I
commend them for that," Hyslop said.

Continued on page 3

----.....

Workers from the Balsam Company of St. Louis lay down turf at the Bowling Green University Field House - no easy task when
the area is 100 yards by 60 yards. Padding was put down first and then $300,000 worth of turf was glued down in sections. At the
same time, hardwood and artificial floors were being lakJ in the adjacent Track Room which will feature four basketball courts and
an area for field events. The field house is expected to be open for the start of second semester.

Advances the study of materials science

Microscope to provide unique research opportunities
A photoelectron microscope dedicated
to the study of materials science is being
constructed at the University under the
direction of Or. Michael Mundschau.
chemistry. According to Mundschau,
there are only five such microscopes in
the country - a scenario which presents
Bowling Green with unique research
opportunities.
.
The $250,000 instrument primarily will
be used to study thin films, which are
miniseule layers of active materials, such
as metals and compounds used in
micro-electronic circuitry. The term
"active" refers to the layer's electrical
properties. Thin films commonly are
found in telephones, tiny computers in
automobiles - almost anywhere
computerized control or memory devices
are used.
The photoelectron microscope allows
the study of these materials at their
atomic level. Atoms are the smallest
component of an element. 'Vole want to
know what the atoms are doing, how
they're arranged and with that knowledge, hopefully be able to create new

Continued on page 3
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Doug Neclcers (left) and Michael Mundschau, both of chemistry, examine a photoeleCITDn microscope that has been constructed at the University under Mundschau's

supervision.

